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September 19, 2016

NATIONAL PRODUCTION 
WORKERS UNION LOCAL 707
1420 KENSINGTON RD STE 335
OAK BROOK, IL 60523-2147

Re: National Production Workers Local 707 
(RMS/Pacific Rail Services)
Case 32-CB-184551

Dear :

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB.

Investigator:  This charge is being investigated by Field Examiner Alexander M. Hajduk 
whose telephone number is (510)671-3024. If this Board agent is not available, you may contact 
Supervisory Field Examiner Hokulani Valencia whose telephone number is (510)671-3047.

Right to Representation: You have the right to be represented by an attorney or other 
representative in any proceeding before us. If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request.

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board. Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes.
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible. If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation. In this way, the case can be fully investigated more quickly.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.
Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation. A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily.

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge. We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes.
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption. Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests.

Procedures: We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov. However, the Agency will 
continue to accept timely filed paper documents. Please include the case name and number 
indicated above on all your correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

George Velastegui
Regional Director

Enclosure:  Copy of Charge
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September 19, 2016

DAVID MAZELLA, VP OF TERM. OPS
RMS/PACIFIC RAIL SERVICES
UNION PACIFIC INTERMODAL FACILITY
1776 MIDDLE HARBOR ROAD
OAKLAND, CA 94607

Re: National Production Workers Local 707 
(RMS/Pacific Rail Services)
Case 32-CB-184551

Dear Mr. Mazella:

Enclosed is a copy of a charge that has been filed in this case.  Although this charge is not 
filed against you, it is necessary for us to obtain information from you to determine whether we 
have jurisdiction over this case.  In the future we may also need to obtain evidence from you 
concerning the merits of the charge.  This letter tells you how to contact the Board agent who 
will be investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB.

Investigator:  This charge is being investigated by Field Examiner Alexander M. Hajduk
whose telephone number is (510)671-3024. If this Board agent is not available, you may contact 
Supervisory Field Examiner Hokulani Valencia whose telephone number is (510)671-3047.

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request.

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act.

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit the enclosed Commerce Questionnaire to 
enable us to determine whether the NLRB has jurisdiction over this dispute.  If you recently 
submitted this information in another case, or if you need assistance completing the form, please 
contact the Board agent.  



National Production Workers Local 707 
(RMS/Pacific Rail Services)

- 2 - September 19, 2016

Case 32-CB-184551

If, during the investigation of this matter, the Board agent asks for evidence, I strongly 
urge you or your representative to promptly present all evidence relevant to the investigation.  In 
this way, the case may be fully investigated more quickly.

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at a 
hearing before an administrative law judge.  We are also required by the Federal Records Act to 
keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests.

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  On all your correspondence regarding the 
charge, please include the case name and number indicated above.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures, offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

George Velastegui
Regional Director

Enclosures
1. Copy of Charge
2. Commerce Questionnaire 

cc: DAVID MAZELLA, VP OF TERM. OPS
RMS/PACIFIC RAIL SERVICES
119 SENECA LAKE RD
SPARTA, NJ 07871-2840
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September 19, 2016

TEAMSTERS LOCAL 70, INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS
400 ROLAND WAY
OAKLAND, CA 94621-2012

Re: National Production Workers Local 707 
(RMS/Pacific Rail Services)
Case 32-CB-184551

Dear 

The charge that you filed in this case on September 19, 2016 has been docketed as case 
number 32-CB-184551.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB.

Investigator:  This charge is being investigated by Field Examiner Alexander M. Hajduk
whose telephone number is (510)671-3024. If this Board agent is not available, you may contact 
Supervisory Field Examiner Hokulani Valencia whose telephone number is (510)671-3047.

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request.

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act.

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation.

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website www.nlrb.gov.  However, the Agency will continue 
to accept timely filed paper documents.  Please include the case name and number indicated 
above on all your correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge.

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

George Velastegui
Regional Director

cc: SHEILA K. SEXTON, ESQ.
BEESON, TAYER & BODINE
483 - 9TH STREET 2ND FLOOR
OAKLAND, CA 94607-4051

Copy of charge only sent to:

DAVID A. ROSENFELD, ESQ.
WEINBERG ROGER & ROSENFELD
1001 MARINA VILLAGE PKWY. STE. 200
ALAMEDA, CA 94501-6430
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December 12, 2016

NATIONAL PRODUCTION WORKERS UNION, LOCAL 707
1420 KENSINGTON RD STE 335
OAK BROOK, IL 60523-2147

Re: National Production Workers Local 707 
(RMS/Pacific Rail Services)
Case 32-CB-184551

Dear :

Enclosed is a copy of the first amended charge that has been filed in this case.  

Investigator:  This charge is being investigated by Field Examiner Alexander M. Hajduk
whose telephone number is (510)671-3024. If the agent is not available, you may contact 
Supervisory Field Examiner Hokulani Valencia whose telephone number is (510)671-3047.

Presentation of Your Evidence:  As you know, we seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations in the first amended 
charge as soon as possible.  If the Board agent later asks for more evidence, I strongly urge you 
or your representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly.

Procedures:  Your right to representation, the means of presenting evidence, and a 
description of our procedures, including how to submit documents, was described in the letter 
sent to you with the original charge in this matter.  If you have any questions, please contact the 
Board agent.  

Very truly yours,

Cynthia Rence
Acting Regional Director

Enclosure:  Copy of first amended charge

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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December 12, 2016

DAVID MAZELLA, VP OF TERM. OPS
RMS/PACIFIC RAIL SERVICES
UNION PACIFIC INTERMODAL FACILITY
1776 MIDDLE HARBOR ROAD
OAKLAND, CA 94607

Re: National Production Workers Local 707 
(RMS/Pacific Rail Services)
Case 32-CB-184551

Dear Mr. Mazella:

Enclosed is a copy of the first amended charge that has been filed in this case.  

Investigator:  This charge is being investigated by Field Examiner Alexander M. Hajduk
whose telephone number is (510)671-3024. If the Board agent is not available, you may contact 
Supervisory Field Examiner Hokulani Valencia whose telephone number is (510)671-3047.

Presentation of Your Evidence:  As you know, we seek prompt resolutions of labor 
disputes.  Therefore, if the Board agent asks you for evidence with respect to the allegations in 
the first amended charge, I urge you or your representative to cooperate fully by promptly 
presenting all evidence relevant to the investigation.  In this way, the case can be fully 
investigated more quickly.

Procedures:  Your right to representation, the means of presenting evidence, and a 
description of our procedures, including how to submit documents, was described in the letter 
sent to you with the original charge in this matter.  If you have any questions, please contact the 
Board agent.  

Very truly yours,

Cynthia Rence
Acting Regional Director

Enclosure:  Copy of first amended charge

cc: DAVID MAZELLA, VP OF TERM. OPS
RMS/PACIFIC RAIL SERVICES
119 SENECA LAKE RD
SPARTA, NJ 07871-2840
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December 12, 2016

TEAMSTERS LOCAL 70, INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS
400 ROLAND WAY
OAKLAND, CA 94621-2012

Re: National Production Workers Local 707 
(RMS/Pacific Rail Services)
Case 32-CB-184551

Dear 

We have docketed the first amended charge that you filed in this case.  

Investigator:  This charge is being investigated by Field Examiner Alexander M. Hajduk
whose telephone number is (510)671-3024. If the agent is not available, you may contact 
Supervisory Field Examiner Hokulani Valencia whose telephone number is (510)671-3047.

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
If you have additional evidence regarding the allegations in the first amended charge and you 
have not yet scheduled a date and time for the Board agent to obtain that evidence, please contact 
the Board agent to arrange to present that evidence.  If you fail to cooperate in promptly 
presenting your evidence, your charge may be dismissed.

Procedures:  Your right to representation, the means of presenting evidence, and a 
description of our procedures, including how to submit documents, was described in the letter 
sent to you with the original charge in this matter.  If you have any questions, please contact the 
Board agent.  

Very truly yours,

Cynthia Rence
Acting Regional Director

cc: SHEILA K. SEXTON, ATTORNEY
BEESON, TAYER & BODINE
483 - 9TH STREET 2ND FLOOR
OAKLAND, CA 94607-4051

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Copy of charge only sent to:

DAVID A. ROSENFELD, ESQ.
WEINBERG ROGER & ROSENFELD
1001 MARINA VILLAGE PKWY. STE. 200
ALAMEDA, CA 94501-6430



UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SETTLEMENT AGREEMENT 
 

IN THE MATTER OF  
National Production Workers Local 707 (RMS/Pacific Rail Services) Case 32-CB-184551 

 
 
Subject to the approval of the Regional Director for the National Labor Relations Board, the Charged Party and 
the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS: 
POSTING AND MAILING OF NOTICE —  After the Regional Director has approved this Agreement, the 
Regional Office will send copies of the approved Notice to the Charged Party in English and in additional 
languages if the Regional Director decides that it is appropriate to do so.  A responsible official of the Charged 
Party will then sign and date those Notices and immediately post them in prominent places around its Oak 
Brook, Illinois facility, including all places where the Charged Party normally posts notices to members.  The 
Charged Party will also provide no fewer than six Notice to Employees and Members with original signatures 
and dates to the Region for mailing to affected employees. 
COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said 
Notice.  
SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above-captioned 
case(s), including all allegations covered by the attached Notice to Employees and Members made part of this 
agreement, and does not settle any other case(s) or matters.  It does not prevent persons from filing charges, the 
General Counsel from prosecuting complaints, or the Board and the courts from finding violations with respect 
to matters that happened before this Agreement was approved regardless of whether General Counsel knew of 
those matters or could have easily found them out.  The General Counsel reserves the right to use the evidence 
obtained in the investigation and prosecution of the above-captioned case(s) for any relevant purpose in the 
litigation of this or any other case(s), and a judge, the Board and the courts may make findings of fact and/or 
conclusions of law with respect to said evidence. 
PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this 
Agreement and the Regional Director determines that it will promote the policies of the National Labor 
Relations Act, the Regional Director may approve the settlement agreement and decline to issue or reissue a 
Complaint in this matter.  If that occurs, this Agreement shall be between the Charged Party and the 
undersigned Regional Director.  In that case, a Charging Party may request review of the decision to approve 
the Agreement.  If the General Counsel does not sustain the Regional Director's approval, this Agreement shall 
be null and void. 
AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO 
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover 
letter describing the general expectations and instructions to achieve compliance, a conformed settlement, 
original notices and a certification of posting directly to the Charged Party. If such authorization is granted, 
Counsel will be simultaneously served with a courtesy copy of these documents. 

 
Yes _/s/ ________  No __________ 

Initials           Initials 

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall 
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does 

(b) (6), (b) (7)(C)



not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of 
notice that no review has been requested or that the General Counsel has sustained the Regional Director. 
The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by 
the Charged Party, and after 14 days’ notice from the Regional Director of the National Labor Relations Board 
of such non-compliance without remedy by the Charged Party, the Regional Director will issue a Complaint 
that includes the allegations covered by the Notice to Employees and Members, as identified above in the Scope 
of Agreement section, as well as filing and service of the charge(s), commerce facts necessary to establish 
Board jurisdiction, labor organization status, appropriate bargaining unit (if applicable), and any other 
allegations the General Counsel would ordinarily plead to establish the unfair labor practices.  Thereafter, the 
General Counsel may file a Motion for Default Judgment with the Board on the allegations of the Complaint. 
The Charged Party understands and agrees that all of the allegations of the Complaint will be deemed admitted 
and that it will have waived its right to file an Answer to such Complaint.  The only issue that the Charged Party 
may raise before the Board will be whether it defaulted on the terms of this Settlement Agreement.  The General 
Counsel may seek, and the Board may impose, a full remedy for each unfair labor practice identified in the 
Notice to Employees and Members.  The Board may then, without necessity of trial or any other proceeding, 
find all allegations of the Complaint to be true and make findings of fact and conclusions of law consistent with 
those allegations adverse to the Charged Party on all issues raised by the pleadings.  The Board may then issue 
an Order providing a full remedy for the violations found as is appropriate to remedy such violations.  The 
parties further agree that a U.S. Court of Appeals Judgment may be entered enforcing the Board Order ex parte, 
after service or attempted service upon Charged Party at the last address provided to the General Counsel.  
NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in 
writing what steps the Charged Party has taken to comply with the Agreement.  This notification shall be given 
within 5 days, and again after 60 days, from the date of the approval of this Agreement.  If the Charging Party 
does not enter into this Agreement, initial notice shall be given within 5 days after notification from the 
Regional Director that the Charging Party did not request review or that the General Counsel sustained the 
Regional Director’s approval of this agreement.  No further action shall be taken in the above captioned case(s) 
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and 
Notice. 

Charged Party  
NATIONAL PRODUCTION WORKERS 
UNION, LOCAL 707 

Charging Party  
INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS LOCAL 70 

By:            Name and Title 
 
 
/s/  

Date 
 
12/21/16 

By:          Name and Title 
 
 
/s/ Sheila Sexton 

Date 
 
12/28/16 

Print Name and Title below 
 

 
 

Print Name and Title below 
 
 
 

 
Recommended By: 
 
 
/s/ ALEXANDER M. HAJDUK 
Field Examiner 

Date 
12/21/16 
 
 

Approved By: 
 
 
/s/ VALERIE HARDY-MAHONEY 
Acting Regional Director, Region 32 

Date 
12/29/16 
 

 
 
 
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



(To be printed and posted on official Board notice form) 
 
FEDERAL LAW GIVES YOU THE RIGHT TO: 

• Form, join, or assist a union; 

• Choose a representative to bargain with your employer on your behalf; 

• Act together with other employees for your benefit and protection; 

• Choose not to engage in any of these protected activities. 

WE WILL NOT do anything to prevent you from exercising the above rights. 

WE WILL NOT receive and/or accept any form of assistance or support from RMS/Pacific Rail 
Services (Employer), and our representatives  will not be present during the Employer’s job 
interviews with prospective employees or talk to those prospective employees after the job 
interviews.  

WE WILL NOT ask employees employed by the Employer to sign authorization cards for us 
and/or become a member of our union while those employees are in the presence of the 
Employer’s representatives. 

WE WILL NOT tell employees that by signing authorization cards and/or becoming a member 
of our union they will secure employment or more favorable terms with the Employer. 

WE WILL NOT in any like or related manner interfere with your rights under Section 7 of the 
Act. 

 

 
   NATIONAL PRODUCTION WORKERS UNION, 

LOCAL 707 
  

   (Labor Organization)   
 
 
Dated:  By:     
   (Representative) (Title)   

 
 
 
The National Labor Relations Board is an independent Federal agency created in 1935 to 
enforce the National Labor Relations Act.  We conduct secret-ballot elections to determine 
whether employees want union representation and we investigate and remedy unfair labor 
practices by employers and unions.  To find out more about your rights under the Act and how to 
file a charge or election petition, you may speak confidentially to any agent with the Board’s 
Regional Office set forth below or you may call the Board's toll-free number 1-866-667-NLRB 



(1-866-667-6572).  Hearing impaired persons may contact the Agency's TTY service at 1-866-
315-NLRB.  You may also obtain information from the Board’s website: www.nlrb.gov. 

1301 Clay St Ste 300N 
Oakland, CA 94612-5224 

Telephone:  (510)637-3300 
Hours of Operation:  8:30 a m. to 5 p m. 

 
 
 

THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE 
This notice must remain posted for 60 consecutive days from the date of posting and must not be altered, 
defaced or covered by any other material.  Any questions concerning this notice or compliance with its 
provisions may be directed to the above Regional Office's Compliance Officer.    









  

UNITED STATES GOVERNMENT 

NATIONAL LABOR RELATIONS BOARD 

REGION 32 
1301 Clay St Ste 300N 
Oakland, CA 94612-5224 

Agency Website: www.nlrb.gov 
Telephone: (510)637-3300 
Fax: (510)637-3315 

Agent’s Direct Dial: (510)671-3034 

February 1, 2017 

SHEILA K. SEXTON, ATTORNEY 

BEESON, TAYER & BODINE 

483 - 9TH STREET 

2ND FLOOR 

OAKLAND, CA 94607-4051 

 

Re: National Production Workers Local 707 

(RMS/Pacific Rail Services) 

 
Case 32-CB-184551 

Dear Ms. Sexton: 

We have been advised that on January 19, 2017, the Charged Party Union posted the signed and 

dated Notice to Employees and Members in this matter at the following location: 

(1) MPWV Office,  

1420 Kensington Road, Suite 335 

Oakbrook, IL, 60523 

  

 

If you have any information to the contrary, you should inform me promptly.  As you know, the 

Charged Party Union is obligated to keep the notices posted continuously for a period of 60 days 

from the date of posting.   

 

Any complaints regarding posting or any other aspects of compliance in this matter should be 

promptly directed to this office, in writing, together with any evidence you may have. 

 

Per request, I am also enclosing a copy of the signed and dated Notice. 

Very truly yours, 

 

/s/ Paloma Loya 

 

PALOMA LOYA 

Compliance Officer 

 

 

Enclosure: Notice to Employees and Members 



  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 32 
1301 Clay St Ste 300N 
Oakland, CA 94612-5224 

Agency Website: www.nlrb.gov 
Telephone: (510)637-3300 
Fax: (510)637-3315 

Agent’s Direct Dial: (510)671-3034 

March 30, 2017 

 

SHEILA K. SEXTON, ATTORNEY 
BEESON, TAYER & BODINE 
483 - 9TH STREET, 2ND FLOOR 
OAKLAND, CA 94607-4051 
 

Re: National Production Workers Local 707 
(RMS/Pacific Rail Services) 

 Case 32-CB-184551 

Dear Ms. Sexton: 

Our records show that the Charged Party has complied with the terms of the Settlement 
Agreement and the case is now ready to be closed.  Unless you advise us and submit evidence by 
April 6, 2017 that the Settlement Agreement has not been complied with, I will assume that you 
are satisfied with the compliance by the Charged Party and will recommend the case be closed. 

Very truly yours, 

 

PALOMA LOYA 
Compliance Officer 
 
 

cc:     
TEAMSTERS UNION LOCAL 70, 
INTERNATIONAL BROTHERHOOD  

400 ROLAND WAY 
OAKLAND, CA 94621-2012 

 

(b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 32
1301 Clay St Ste 300N
Oakland, CA 94612-5224

Agency Website: www.nlrb.gov
Telephone: (510)637-3300
Fax: (510)637-3315

April 10, 2017

SHEILA K. SEXTON, ATTORNEY
BEESON, TAYER & BODINE
483 - 9TH STREET
2ND FLOOR
OAKLAND, CA 94607-4051

TEAMSTERS UNION LOCAL 70, 
INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS
400 ROLAND WAY
OAKLAND, CA 94621-2012

Re: National Production Workers Local 707 
(RMS/Pacific Rail Services)
Case 32-CB-184551

Dear Ms. SEXTON and :

The above-captioned case has been closed on compliance.  Please note that the closing is 
conditioned upon continued observance of the informal Settlement Agreement.

Very truly yours,

/s/ Valerie Hardy-Mahoney

Valerie Hardy-Mahoney
Regional Director

cc:
NATIONAL PRODUCTION WORKERS 
UNION, LOCAL 707
1420 KENSINGTON RD STE 335
OAK BROOK, IL 60523-2147

PATRICK J. CALIHAN, ESQ.
LAW OFFICES OF PATRICK J. 
CALIHAN
53 W. JACKSON BLVD.
SUITE 1534
CHICAGO, IL 60604

DAVID MAZELLA, VP OF TERM. OPS
RMS/PACIFIC RAIL SERVICES
UNION PACIFIC INTERMODAL 
FACILITY
1776 MIDDLE HARBOR ROAD
OAKLAND, CA 94607

DAVID MAZELLA, VP OF TERM. OPS
RMS/PACIFIC RAIL SERVICES
119 SENECA LAKE RD
SPARTA, NJ 07871-2840

(b) (6), (b) (7)(C)

(b)(6), (b)(7)(C)

(b)(6), (b)(7)(C)




